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Number of RoS employees
vs contingent workers

November 2021

Number of RoS employees
vs contingent workers

February 2022

Headcount
of full time & part time

RoS employees
November 2021

Headcount
of full time & part time

RoS employees
November 2021

Aug - Oct 2021 Nov - Jan 2022

in redeployment

February 2022
1 people

in redeployment

November 2021
1 people

£1,024,068 

£1,461,479 

£1,192,894 
£1,303,174 

£1,455,507 

£1,093,505 

Aug-21 Sep-21 Oct-21 Nov-21 Dec-21 Jan-22

£cost of contingent workforce

44
Joiners

181 1601
Number of 
days special Hours used for

COVID codes

November - January 22

Capacity
November 2021

Capacity
February 2022

0

2.5

5

7.5

10

A
ve

ra
ge

 W
or

ki
ng

 D
ay

s 
Lo

st

2020

2021

Sickness absence

1. mental
ill-health

2. COVID 3. Respiratory
System

63%66%

66% 65%

72%

Engagement
Index Score

CSPS Annual
Engagement
Index Score:

Engagement Index
Score - Gay & Lesbian
Bi-Sexual and other 
Sexual Orientation

Engagement Index
Score for colleagues 

with a Long-Term 
Condition or Illness

Engagement Index
Score for colleagues 

not of White Ethnicity

EngagementDemographics

Talent Management Productivity

56%51% 73%

61%

53%
RoS motivates me to help 
it achieve its objectives:

I am proud when I tell
others I am part of RoS:

I feel a strong personal
attachment to RoS:

RoS inspires me to do
the best in my job:

I would recommend RoS as 
a great place to work:

45%

29%

26%

Positive Neutral Negative

I feel that change is managed well in 
my organisation

62%

29%

9%

Positive Neutral Negative

I believe the actionsof senior managers are 
consistent with my organisation’s values
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